





AA Annual Work Plan.

- All new employees will be informed of the Work Place
Policy Handbook in "new employees orientation”
sessions within 45 days of their appointment. New
management personnel will be informed of the Work
Place Policy Handbook by the Equal Opportunity
Administrator within 30 days of their appointment.

- The EO Policy Statement, No Harassment Policy, and
the EO Complaint Procedures will be circulated and
posted throughout City government.

- Copies of the EO Policy Statement will be mailed to
groups and individuals on the AA Recruitment Resource
List and to minority, female, disabled, and other
protected class organizations in the community.

- Department directors should discuss EO/AA Policies
and address diversity issues periodically during
departmental staff meetings.

- Annually conduct an AA information session with
department directors.

- Training will continue to be provided to all City
employees on the revised "Employee Work Place Policy
Handbook."

- Continue implementing long-range parity employment
goals.

- Continuing efforts to increase the representation of
Asians and women in City government.

- Maintaining the AA Recruitment List.

- Extending the recruitment period for employment
classifications where protected groups are underutilized.
- Analyzing applicant lists to determine the effectiveness
of recruitment efforts.

Following receipt by the Council, copies of the EO
Status Report will be forwarded to each department
director.
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