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SYNOPSIS -

Amendment of Supervisory, Professional, and Management (SPM)
401(a) Money Purchase Plan for the purpose of allowing higher
employee contributions for City Manager classification.

FISCAL IMPACT -

None.

RECOMMENDATION -

Approve SPM 401(a)-plan document by: 1) excluding the City
Manager job classification from the SPM 401(a) plan; 2)
approving a separate category to the 401(a) plan to include the
City Manager job classification with a 4 percent employer and 10
percent employee contribution rate; and 3) authorizing the Mayor
to execute the appropriate documents to effectuate the changes.

BACKGROUND -

In July 2001, the City adopted a 401(a) plan for full-time SPM
employees at a mandatory 4 percent employee and employer
contribution rate. In accordance with the Internal Revenue Code, the
employer establishes participant eligibility and contribution rates for
eligible participants and everyone who participates must contribute at
the rate set forth by the plan document. The contribution rates are
mandatory for all participating employees for the duration of their
employment.

Employers can establish separate categories for single classifications
as long as the eligibility and contribution rates are consistent for every
participant within the classification. This provision allows employers
to tailor plans to better meet employee needs. This 401(a) amendment
creates a separate branch of the original plan and maintains all of the






