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SYNOPSIS —  
  
The City of Des Moines Police Department would like to enter into an 
agreement with Employee and Family Resources (Paul Hedquist, CEO, 
505 – 5th Avenue, Suite 930, Des Moines, Iowa) for reimbursement for an 
alcohol enforcement grant.  The agreement period is from October 1, 2003 
through September 30, 2004. 
  
  
FISCAL IMPACT —  
  
Employee and Family Resources has agreed to reimburse the City of 
Des Moines for officers’ overtime for alcohol enforcement and compliance 
checks up to $4,500. 
  
  
RECOMMENDATION — 
  
Approval. 
  
  
BACKGROUND — 
  
Employee and Family Resources contacted the Police Department for the 
opportunity to utilize grant funds for alcohol enforcement and compliance 
checks in Des Moines, Iowa.  This will be the third year the Police 
Department has partnered with Employee and Family Resources on such 
a project. 
  
The mission of Employee and Family Resources is to enhance the 
emotional and behavioral well-being of individuals, families, organizations, 
and communities.  This is accomplished by connecting people with 
solution-focused resources through substance abuse and violence 
prevention, assessment and referral, case management and advocacy 
services. 
  
  
  
  
  
  
  
  
  



  
  

  


