
 
Council Com munication:  24 -30 8 

COUNCIL COMMUNICATION 

 

Number: 24-308 Meeting: August 5, 2024 

Agenda Item: 29 Roll Call: 24-1079 

Submitted by: James R. Wells, Human Resources Director 

 

 

 

 

AGENDA HEADING:   

 

Approving suspension of civil service hiring practices for positions designated as Entrance 

Recruitment Status for the period August 5, 2024, through August 4, 2025.   

 

 

SYNOPSIS:  

 

Effective July 1, 2024, Senate File 2205, authorizes the City Council to suspend the Civil Service 

Commission hiring practices for positions designated as Entrance.  Entrance indicates a position that 

can be filled by internal or external applicants, versus Promotional positions that can only be filled by 

current City of Des Moines civil service employees.  

 

 

FISCAL IMPACT:  NONE 

 

 

ADDITIONAL INFORMATION:  

 

• The City of Des Moines Civil Service Commission (Commission) has oversight of a position 

classification system for all regular full-time positions not otherwise exempted by Iowa Code 

Section 400.6, such exemptions include but are not limited to the City Manager, City Clerk, City 

Attorney, and Department Directors. As part of that oversight, the Commission may approve new 

and amended job classifications for all civil service jobs.  They also serve as a quasi-judicial appeal 

board for employees who are contesting their suspension, demotion or termination. 

 

• The Human Resources Department works on behalf of the Commission to recruit Entrance and 

Promotional positions and compile a list of candidates for certification.  Entrance lists are limited to 

the top scoring 40 candidates, while Promotional lists are limited to the top scoring 10 candidates.  

Entrance lists are active for one (1)-year from date of certification.  Promotional lists are active for 

two (2)-years from date of certification, except for Promotional sworn Fire lists, which are active 

for three (3)-years.  An Active list means that hiring departments must hire candidates from the 

certified lists until the list is exhausted or expires. 

 

• The Commission conducts oral exams (interviews) with all candidates for sworn public safety 

positions, from Firefighter to Fire Chief and Police Officer to Police Chief.  Oral exams, which are 

conducted at the discretion of the Commission currently are not conducted for non-sworn/civilian 

positions. 
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• Attached hereto is a list of civil service positions designated as Entrance recruitment status.  Staff 

requests City Council approval to suspend Commission involvement in recruiting for those 

vacancies that occur in these positions and other entrance positions that are created during the 

period from August 5, 2024, to August 4, 2025. This will allow the City to compete for top talent 

more adeptly.   

 

• This action does not preclude Commission involvement in Promotional recruitments, the review 

and approval of new job classifications, or their role in employee disciplinary appeals. 

 

• Senate File 2205 authorizes the City Council to renew or cancel this suspension prior to its 

expiration, which is 12 months from City Council approval.  Prior to a request to renew or cancel, 

staff will provide information on the impact this change has had on talent acquisition. 

 

 

PREVIOUS COUNCIL ACTION(S):  NONE 

 

 

BOARD/COMMISSION ACTION(S):  NONE 

 

 

ANTICIPATED ACTIONS AND FUTURE COMMITMENTS:   

 

City Council action to renew or cancel the suspension of Commission practices for Entrance 

recruitments.  

 

 

 
For more information on this and other agenda items, please call the City Clerk’s Office at 515-283-4209 or visit the 

Clerk’s Office on the first floor of City Hall, 400 Robert D Ray Drive.  Council agendas are available to the public at the 

City Clerk’s Office on Thursday afternoon preceding Monday’s Council meeting. Citizens can also request to receive 

meeting notices and agendas by email by calling the Clerk’s Office or sending their request via email to 

cityclerk@dmgov.org. 
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